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The Taxpayer Relief Act of 1997—Part I
Michelle Carroll and Maria Albanese
As the end of the year approaches, now
may be a good time to start thinking
about what impact the new tax law
(The Taxpayer Relief Act of 1997) will
have on you.The latest federal tax bill,
signed into law on August 5, makes
more than 800 changes to the tax code
which are concentrated in the areas of
capital gains, expanded IRAs, estate
and gift tax, family tax incentives
and education incentives.
This article will be divided into two
parts. Part one will discuss family tax
and education incentives. Part two,
which will appear in the December
issue of TNN, will discuss estate and gift
tax, expanded IRAs and capital gains.

Family tax incentives
Child tax credit. Did you know
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that the new law provides a $400 child
tax credit for 1998, and $500 in 1999
and later years, for each qualifying child
of a taxpayer? A qualifying child must be
under 17, must be an individual for
whom the taxpayer can claim a
dependency exemption, and must be a
son, daughter, or direct descendant of
the taxpayer, or a stepson, stepdaughter,
or eligible foster child of the taxpayer.
In general, the credit can be applied to
each qualifying child; for example, a
family with two children may qualify for
an $800 credit in 1998.
The credit phases out for taxpayers
with a modified annual gross income
(AGI) that exceeds certain thresholds; it
gets reduced by $50 for each $1,000 of

modified AGI over the threshold. For
married taxpayers filing joint returns,
the threshold is $110,000. For taxpayers
filing single or head of household
returns, the threshold is $75,000. For
married taxpayers filing separate
returns, the threshold is $55,000.The
thresholds are not indexed for inflation.
The child tax credit is effective for tax
years beginning after December 31,1997.
Standard deduction increased
for dependent children. The standard
deduction for a dependent has been
increased for tax years beginning after
December 31,1997. Under the old law,
the basic standard deduction for an indi
vidual who could be claimed as a depen
dent by another taxpayer, was limited to
the greater of $500 or the individual’s
earned income (e.g., wages), but not
more than the basic standard deduction
amount ($4,150 in 1997).The new law
increases the amount, so the standard
deduction will be the greater of: 1)
$500, or 2) the individual’s earned
income plus $250, but again, it can’t be
more than the basic standard deduction
amount for the individual. The $500 will
continue to be adjusted for inflation (in
1998 it is expected to be $700), and the
$250 amount will be indexed for infla
tion after 1998.
In addition, the new law increases
the alternative minimum tax (AMT)
exemption amount for a child under 14
to the lesser of: 1) $33,750, or 2) the

continued on page 6

Virtual Committees Go “Live”
John Lewison
On September 29, 1997, the AICPA took an important
step in bringing its committee operations closer to the
21st Century by inaugurating its Virtual Resource Panel
(VRP) program.

What are virtual resource panels?
Each year the AICPA receives more than 1,300
applications from members and individuals to serve
on AICPA standing committees. Appointment to
committees, however, is limited to about 450-500
members in any given year. As a result, a great deal of
member expertise and talent goes unutilized.
The driving force behind establishing Virtual Resource
Panels (VRPs)—the name given to virtual committees—
is to tap into this experience and knowledge by taking
advantage of advanced communications technology.
Initially, this pilot program will include use of E-mail and
a protected-access section called “Committee Central”
currently located on AICPA’s preview server. VRP
members will be able to share their knowledge with
others on respective standing AICPA committees, as
well as, review and respond to important information
from the Institute.

Who benefits?
AICPA committees benefit by taking advantage of the
knowledge and experience of VRP members and by
improving the way AICPA staff and standing committees
operate. The VRP members benefit as contributors to
the accounting profession and gain exposure to other
committee members and the AICPA.

How do virtual committees work?
Up-to-date communications and computer technology
are the keys to making virtual committees work. VRP
members will need to communicate electronically.
Generally, this means a computer, modem, phone line,
and appropriate communications software with access
to the World Wide Web (WWW) and E-mail.
VRPs will give members who do not serve on standing
AICPA committees an opportunity to contribute to the
progress of committees, as well as receive information
pertaining to the activities of those standing committees.
The VRPs will utilize technology to improve the efficiency
and effectiveness of committee operations by increasing
member involvement.
The VRP is meant to compliment, not replace,
standing committees.VRPs are not expected to set
authoritative standards or make other decisions that
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the AICPA Board has empowered standing committees
to make. The program is evolving, and it is anticipated
that VRPs, by working along with AICPA committees,
chairs, and staff liaisons, will be able to contribute in a
number of different ways, including:
• Working with committees to identify emerging
issues relevant to AICPA committee initiatives;
• Serving as collective resources for committee activi
ties through electronic surveys, polls, and other
interactive-responsive documents which will allow
VRPs to give input on issues/tentative conclusions
on which the standing committees want feedback
without a formal public exposure process; and,
• Brainstorming potential conclusions and approaches
to issues of concern to committees.

VRP cross functional team established
To design and implement the VRP program, a cross
functional team was formed with staff liaisons,
representatives from the On-line Services, and
Committee Appointments teams.The staff liaisons
selections were a representation of a cross section
of AICPA committees. At its initial meeting, the team
concluded that a pilot program would be developed
using four disparate committees to “test” the VRP
concept before a full implementation.Two task forces
were established: One to develop the pilot prototype,
and the other to focus on the longer term implementa
tion issues concerning the VRP program.

Pilot program
During this past summer, the Pilot Program Task Force
met and designed a prototype model of the Virtual
Resource Panel Program.This Task Force considered two
primary initiatives:
• Development of the VRP program; what technology
would be utilized; and the format and design of the
VRP program materials; and,
• Development of the content to be used during
the pilot phase and the model for committees
going forward.
The four committees identified to participate in the
pilot program are:
• Personal Financial Specialist Subcommittee
• Members in Government Committee
• Information Technology Practices Subcommittee
• Tax Technology Committee

continued on page 8

Inside the AICPA’s Intranet

Have you visited the AICPA Intranet lately? Do you know
what’s there or how to access it? The following is a nuts
and bolts guide to the Intranet as it now appears on our
computers.

How to access the Intranet:
1. From the AICPA main menu, double click on the New
Applications icon.
2. Double click on the AICPA’s Intranet icon.
3. Now double click on the Iware Start icon, double click
on the Netscape Navigator icon and ignore any error
messages.The Intranet Home Page will appear.

What’s there:
The following is a list of entries that you will find on the
Internet and a brief description of each.
• AICPA Online —The AICPA’s World Wide Web Home
page Mirror: A mirror site is an exact duplicate of the
actual Web site.The only difference is that you are
not actually on-line. In other words, links to other
Web sites and the AICPA Forums are not available.
• Search the AICPA Online Mirror Site Using Excite!:
Excite! Is a search engine or “program” that searches
the AICPA Online mirror site for your topics of interest.
• Member Satisfaction: View the Briefing Book on
issues facing the CPA profession.
• Glossary of Accounting Terms, Acronyms and
Abbreviations: Need to know what FASB or SAS
means? Look up these terms in the glossary.
• Operation Access: Progress report on Operation
Access is available here.
Internet—The Internet is made up of more than one

hundred thousand interconnected networks in over one
hundred countries. Originally developed for the military,
the Internet became widely used for academic and
commercial research. Today, the Internet is being
commercialized into a worldwide information highway.
World Wide Web—An electronic infrastructure that

• Human Resources Information and the Virtual Infor
mation Center (VIC): Includes the Employee Hand
book and the FastFact newsletter, and information
on employee benefits, training, employment, and
performance management. Congratulations to the
HR team for making this site so useful.
• Publications: View the CPA Management newsletters
or the Compilation & Review Alert 1996/97 as
examples of the types of publications that can
be placed on the Intranet.
• Quality Assurance: View the PIP reports from the
Human Resources Team and the Member Services
Team.
• Information Technology Team Page: Find out who
the members of this team are and what this team
does, (plus some great pictures of the this team).
• Medallion Reports: View actual Medallion reports
on the Intranet, rather than in the traditional
“green-bar” format—save a few trees.
The Intranet has been established to become the
gateway to ALL information about the AICPA. This source
of information will help team members stay abreast of
what’s going on at the Institute and answer questions
from members.
The information and features on the Intranet are con
stantly changing and even though it is still evolving, team
members are encouraged to look to the Intranet for
knowledge about the Institute and the CPA profession.
In addition to providing information, the Intranet has
another main function by allowing all of us to view the
AICPA Web site exactly as it appears on the Internet.
Everyone should take a moment to see what our
members see when they visit our Web site.
If you have any questions regarding the Intranet, or if
your team is interested in publishing information that
would be useful to staff on the Intranet, please contact
Bill Borgeson via cc:mail or at 3470.

Internet. It is usually quite “graphics intensive’’ and is
accessed via a Web browser such as Netscape Navigator
or Microsoft Internet Explorer.
Intranet—An inhouse Web site that serves the employ
ees of the enterprise. Although Intranet pages may link
to the Internet, an Intranet is not a site that can be
accessed by the general public (via the Internet).

handles communications between computers over the
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Roles of the CPA—Part 3
Raymond J. Lipay
In the September issue of TNN we covered the role of
the CPA in public accounting, and in the October issue
we discussed the role of the CPA in business and industry.
This month we continue our coverage of what CPAs are
all about by discussing the role of the CPA in government
and in academia or educational institutions. CPAs in
government account for approximately 5 percent of
AICPA membership, while members in education are
approximately 2 percent of the membership.

The CPA in government
CPAs in the governmental sector perform a variety of
services at the federal, state and local levels. For example,
many federal agencies utilize CPAs including:The General
Accounting Office (GAO), Office of Management and
Budget (OMB), Department of Treasury, the Federal
Bureau of Investigation (FBI), the Internal Revenue Service
(IRS), and the Securities and Exchange Commission
(SEC). In some respects, CPAs in government perform
services similar to CPAs working in public accounting,
or in business and industry, including: auditing, financial
reporting, and management consulting. Because of their
experience with financial systems, CPAs in government
are often called upon as advisors to evaluate the
efficiency of government departments and agencies.
CPAs working in the federal level of government may
be involved in matters such as:
• Performing financial statement audits for
government agencies.
• Conducting research and analysis on financial
management issues.
• Investigating white collar crime.
• Testify ing before a legislative committee on an
audit, or on the impact of pending tax legislation.
At the state or local governmental level, CPAs are
often involved in any one or more of the following
functions:
• Advising the state legislature on tax policy issues.
• Preparing a state-wide budget, and after approval by
the state legislature, overseeing the use of resources.
• Managing programs under the jurisdiction of the
state’s Department of Revenue, such as those relat
ing to property appraisal and assessment, and child
support enforcement.
• Assessing the adequacy of the investment portfolio
of the state Treasurer’s office.

Based on audits performed by CPAs in government at
the state or local level, CPAs may be involved in analyzing
the ability of a governmental entity to remain viable.
Also, those audits enable the CPA in government to
determine the propriety of expenditures to construct
state-wide facilities, such as correctional facilities,
hospitals, and schools. State and local level audits
provide the CPA with the means for performing an
analysis of matters, such as the effectiveness of the
workers’ compensation system, or regulatory compliance
of hazardous waste programs.
For all levels of government, CPAs perform the
following types of audits:
Financial audits—The primary focus of the tradi
tional financial statement audit is similar to those per
formed by’ CPAs in public accounting, that is, an examina
tion and verification of information provided through an
entity’s financial statements.The audit may result in the
CPA’s opinion of the fairness of the information pre
sented in the financial statements, or a determination as
to whether the governmental entity has adhered to spe
cific federal and financial compliance requirements.
When performing financial audits for a governmental
entity, the CPA often reviews the internal controls over
financial operations, the end result of which generally
leads to a letter to management identify ing any weak
nesses and recommending corrective actions.
Performance audits—In this type of audit, the CPA
evaluates the governmental entity’s operation with the
objective of finding ways for the operation to function
more efficiently and economically. A performance audit
provides a CPA with insight as to whether management
is effectively meeting the goals and objectives of the pro
gram under audit and, accordingly, providing the proper
services to taxpayers.
Compliance audits—Through compliance auditing,
the CPA is able to determine whether the entity is follow
ing the provisions of laws, regulations, and contractual
grant or loan agreements. Accordingly, compliance audit
ing helps the CPA identify any instances of significant
deviation from specific requirements by an entity, and to
seek corrective actions for any uncovered deviations. In
performing federal compliance audits, the CPA reviews
an entity’s compliance with the legal and regulatory
requirements mandated as a condition of receiving fed
eral grants or aid.This includes governmental entities

continued on page 5
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Roles of the CPA—Part 3...
that receive financial assistance for participation in
various programs, such as those relating to student
financial assistance and research and development . For
state compliance audits, the CPA reviews compliance
with the specific state laws and regulations.
Investigative audits—These audits are performed as a
result of reported allegations as they relate to improper
activities by government employees or agencies.

The CPA as educator
As faculty members of colleges, universities, or community
colleges, CPAs serve as educators in preparing students
for careers in accounting, or other business areas where
knowledge of accounting is essential. Many of those CPAs
have prior work experience in public accounting and/or
business and industry, and therefore bring to the classroom
the benefit of their business knowledge. Along with a
CPA certificate from a state licensing board, these faculty
members usually possess a Master’s degree, and most
often a Ph.D. from an accredited college or university.
Courses taught by CPAs may include: auditing,
financial accounting, cost and managerial accounting,
and taxation. CPAs working in academia usually design
new courses based on changes in the business world.
They also monitor and update the accounting curricula
of their respective educational institution in order to
meet the change and challenges of educational needs.
This often includes updating and writing textbooks on
accounting and auditing subjects. As part of their teaching
role, CPAs advise students on course selection and counsel
students about the available career paths in accounting.
In addition to teaching, CPAs conduct research in
order to expand upon the body of accounting knowledge.
The results are often published as articles in professional
journals, books or monographs. Accounting research
might include:
• Investigations into how accounting and audited
information are used in making business decisions.

An Open Invitation
The Communications Implementation Team has a
number of opportunities available to Team AICPA.
We are seeking:
Full-Time members: You get to enjoy an active role
in meetings, decision-making discussions, editorial
decisions for TNN, and authoring articles for TNN among
other issues.

continued
• Examinations as to how the behavioral sciences can
aid in an understanding of the way in which
accountants and auditors perform their tasks.
• Determination of the value of audited financial state
ments as related to other sources of external finan
cial information.
CPAs as accounting faculty members may provide
professional services, which might include any one or
more of the following:
• Serving on administrative committees and curriculum
committees of their respective college or university.
• Serving on committees of professional organizations,
such as the AICPA.
• Designing and teaching continuing education
courses in accounting and other business-related
subjects, such as how to analyze financial
statements.
• Serving as faculty advisors to accounting honor
societies.
• Providing instruction to business organizations on
financial accounting and reporting matters.
• Serving as expert witnesses in legal suits that
involve accounting and/or auditing issues.
As accounting educators, CPAs who work in the
academic environment serve as role models to students
who choose accounting as a career path.This affords
those educator CPAs an opportunity to motivate students
so that they might develop the professionalism that is
essential to the practice of accounting. In order to
accomplish this goal, it is incumbent upon CPAs to be
enthusiastic as well as knowledgeable in the art of
accounting.
Next month we will conclude this four-part article
with a discussion of new and future services provided by
CPAs, which include assurance services and information
technology. We will also discuss how assurance services
impact the role of CPAs in public accounting, business
and industry, government, and academia.
Part-Time members: You will be considered a contribut

ing author. Give us articles (written within the guidelines
of TNN) and we will publish them. The part-time member
does not have the added responsibility of attending
meetings, or being involved in TNN production.
A quick and easy E-mail (#Communications Team)
will send your “application” to the entire team, or you
may call the team leader Joanne Lindstrom at x3806.
If you have any ideas for future articles, please let the
Communications Team know.
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The Taxpayer Relief Act of 1997—Part I...
sum of the child’s earned income plus $5,000.This is
effective for tax years beginning after December 31,
1997.The $5,000 amount is indexed for inflation
after 1998.

Higher education tax incentives
If you’re thinking about going back to school, you should
know that the 1997 Tax Act not only expands on higher
education tax incentives created last year, but creates
several new ways to save and pay for college, a post
secondary degree, or a certification program.
Hope Scholarship credit. Individual taxpayers are
allowed to claim a nonrefundable Hope credit against
federal income taxes, up to $1,500 per student, for quali
fied tuition and fees paid during the year on behalf of a
student; a student can be the taxpayer, the taxpayer’s
spouse, or a dependent.The student must be enrolled in
a post secondary degree or certificate program at an eli
gible institution, on at least a half-time basis.The credit
rate is 100% on the first $1,000 of qualified tuition and
fees and 50% of the next $ 1,000 of qualified tuition and
fees, for a maximum credit of $1,500 a year. The credit is
available only for the first two years of a student’s post
secondary education. For tax years beginning after 2001,
the $1,500 credit amount will be indexed for inflation.
The credit is computed per student, for each eligible stu
dent in the taxpayer’s family.The Hope credit is available
for expenses paid after December 31, 1997, for academic
periods starting after that date.
Income phase-out ranges: This credit phases out for
taxpayers with modified adjusted gross incomes (AGI)
between $40,000-$50,000, and $80,000-$ 100,000 for
joint returns.
Lifetime Learning credit. Individual taxpayers are
allowed to claim a nonrefundable Lifetime Learning
credit against federal income taxes equal to 20% of quali
fied tuition and fees paid during the tax year on behalf of
the taxpayer, the taxpayer’s spouse, or a dependent.The
student must be enrolled at an eligible educational
institution, but unlike the Hope credit, the student does
not have to be enrolled on at least a half-time basis.
Instead, the student is eligible for the credit so long as
he or she is taking undergraduate or graduate level
classes to acquire or improve job skills (assuming that
the other requirements for the credit are satisfied).
For expenses paid before January 1,2003, up to
$5,000 of qualified tuition and fees per taxpayer return
will be eligible for the credit; the maximum credit per
taxpayer return will be $ 1,000. For expenses paid after
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December 31, 2002, up to $10,000 of qualified tuition
and fees per taxpayer return will be eligible, and the
maximum credit per taxpayer return will be $2,000.
Note: This credit is computed on a per taxpayer
return basis and does not vary based on the number of
students in a taxpayer’s family. However, unlike the Hope
credit, the Lifetime Learning credit may be claimed for an
unlimited number of tax years and is available for
expenses paid after June 30, 1998, for academic periods
beginning after that date.
Income phase-out ranges: This credit phases out for
taxpayers with modified AGIs between $40,000-$50,000,
and $80,000-$ 100,000 for joint returns.
Student loan interest deduction. Under the new
law, interest on qualified education loans may be claimed
as an above-the-line deduction, up to a maximum amount
of $2,500 a year.The maximum amount is phased in over
four years, beginning with $ 1,000 in 1998, and increasing
to $1,500 in 1999, $2,000 in 2000, and $2,500 in 2001.
The deduction is allowed only for interest paid on
a “qualified education loan” during the first 60 months
in which interest payments are required. Generally, a
qualified education loan is any debt incurred to pay for
the qualified higher education expenses of the taxpayer,
or his or her spouse or dependent. “Qualified higher
education expenses” generally include tuition, fees, room
and board, and related expenses.The deduction will be
allowed for interest payments due and paid after
December 31, 1997.
Income phase-out ranges. The deduction phase-out
ranges are slightly higher than for the Hope or the
Lifetime Learning credits; for individual taxpayers, the
modified AGI range is $40,000-$55,000, and for those
filing joint returns, the range is $60,000-$75,000.These
income ranges will be indexed for inflation after the
year 2002.
Education IRAs. Taxpayers can now establish educa
tions IRAs; these IRAs must be created exclusively to pay
the qualified higher education expenses of a named
beneficiary, such as a child or grandchild.
Earnings on the funds in the IRA won’t be taxed until
a distribution from the IRA is made. In addition, distribu
tions from the IRA won’t be included in gross income to
the extent that the distribution is not more than the
beneficiary’s incurred expenses during the year the
distribution is made.This applies regardless of whether

continued on page 7

The Taxpayer Relief Act of 1997—Part I...
the student is enrolled on a full-time, half-time, or less
than half-time basis. However, certain room and board
expenses will qualify as education expenses only if the
student is enrolled at least on a half-time basis.
The annual contribution to the IRA can’t be more
than $500 per beneficiary and can’t be made after the
beneficiary reaches 18. And, you can’t contribute to an
education IRA in the same year in which you contribute
to a qualified state tuition program on behalf of the same
beneficiary.
The earnings portion of the IRA distribution, if not
used to pay for education expenses, is includible in gross
income of the beneficiary and in most cases will be sub
ject to an extra 10% penalty. However, the distribution
won’t be taxed if it is rolled over into the education IRA
of another family member. These rules apply to tax years
beginning after December 31, 1997.
Income phase-out ranges: Eligibility for education
IRAs phases out for individual taxpayers with modified
AGIs between $95,000-$ 110,000 and between
$150,000-$ 160,000 for joint returns.
Note: Only one of the following can be elected for
each student in any given year: 1) the Hope Scholarship
credit, 2) the Lifetime Learning credit, or 3) the exclu
sion for distributions from an Education IRA.
Qualified state tuition programs. Under last
year’s tax act, tax-exempt status and a deferral of tax on
earnings was given to qualified state tuition programs.
Now, effective for tax years beginning after August 20,
1996, the law has been expanded to include state
programs under which individuals prepay or save not
only for post secondary tuition, fees, books, and supplies,
but also for room and board expenses of a designated
beneficiary. The new law also expands the definition of
eligible educational institutions and the definition of the
term “family member’’ for purposes of allowing tax-free
rollovers of credits or account balances in qualified state
tuition programs.The term “family member” now
includes not only lineal descendants, but also their
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spouses. However, it does not include the taxpayer’s
own spouse.The changes are effective after
December 31,1997.
Penalty-free IRA withdrawals. Now, penalty-free
withdrawals can be made from IRAs for qualified higher
education expenses, including those for graduate level
courses.The expenses can be of the taxpayer, the tax
payer’s spouse, a child, or a grandchild of the individual
or of the individual’s spouse.The provision is effective
for distributions from IRAs made after December 31,
1997, for academic periods beginning after that date.
Note: Although there are no income phase-out
ranges, the income limits for contributions to IRAs
still apply.
Cancellation of certain student loans. Generally,
if you have a debt that is canceled, the amount of the
debt canceled is considered income to you.This inclu
sion rule no longer applies, however, to certain types of
student loans after August 5,1997. It won’t apply to
loans from the federal government and certain loans
from charitable institutions, as long as the proceeds of
such loans were used to pay the costs of attending
school or to refinance an outstanding student loan, and
the student is not working at the organization that gave
the loan. However, this only applies if the cancellation of
the debt is contingent on the student’s working for a
certain period of time, in certain professions, for a broad
class of employers, and in the case of loans made by
charitable institutions, is in fulfillment of a public service
requirement.
Employer-provided educational assistance. The
new law extends through May 31, 2000, the exclusion
from gross income for employer-provided educational
assistance for undergraduate programs. The amount of
assistance excluded is limited to $5,250 per individual
per year.
The above highlights only cover some of the changes
imposed by the Act. For other sources of information on
The Taxpayer Relief Act, please contact Michelle Carroll
at extension 3982.
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Virtual Committees Go “Live”...
“Committee Central”
Based on the work of the Pilot Pro
gram Task Force, a specific section
on the AICPA preview server has
been developed for virtual commit
tees. This section, called “Committee
Central,” currently allows VRP mem
bers password-protected access to
an alpha listing of all committees, a
description of committee policies
and practices, a message from Barry
Melancon—specifically targeted to
the VRP’s, and a link to AICPA
Online.
In the future, Committee Central
may feature an interactive Commit
tee Handbook linked to a search
engine that will allow specific com
mittee searches, listing of members,
chairs, and so on. Committee Cen
tral may also feature a “virtual”
library or FTP (File Transfer Proto
col) section where documents can
be downloaded.

Using AICPA Online
Once the pilot phase is complete,
the underlying idea of having
Committee Central in a section on
AICPA Online, is to allow VRP
members (and standing members of
committees as well) access to the
documents appropriate to carrying
out the business of the committee.
Committee and VRP members will
be able to enter the password-pro
tected section, and then access
those documents, surveys, polls, etc.
pertaining to their respective
committees. Committee members
will be able to download these doc
uments and save them as text files
to be edited or printed later. Edited
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files then can be attached to E-mails
and returned to the respective staff
liaisons for "cutting & pasting” into a
final document.
Committee members will also
have access to committee service
policies and related expense reim
bursement forms—which can be
printed “on demand.”

Looking to the future
Longer term, the VRP Team
will be addressing a number of
important issues. Among these are:

• Determining the technology
and budgetary impact of the
VRP program.
• Defining the roles, rights, and
responsibilities of VRPs, staff
liaisons, and members.
• Developing a comprehensive,
coherent communications plan
to all stakeholders: members,
Team AICPA, staff liaisons, and
chairs (in coordination with
member services, marketing,
and public relations teams).

• Developing a plan to educate
and train staff liaisons.
• Facilitating the link between
the VRP and standing commit
tees.

• Deploying the VRP technology
to standing committees, as a
way of “conducting committee
business” in the twenty-first
century.

Staff liaison survey developed
To effectively implement the VRP
program and to quantify information
about current hardware, software
and training needs of the staff

liaisons, a survey was taken of all
liaisons.The results presently are
under analysis by the VRP Team.

Response to VRP mailing
In late August, the Institute’s Chair,
Stu Kessler sent a letter inviting
non-appointed members to partici
pate in the VRP program. The
response was positive, with over
200 members indicating an interest
in participating.

Summary
The VRP program is unique to the
AICPA. It furthers the Institute’s
vision and values as the premier
national professional association and
its commitment to using new tools
and technology to their maximum
potential in the service of its mem
bers, its employees, and the profes
sion. AICPA Team members who are
interested in VRP Team activities, or
would like additional information,
may contact any VRP Team member.

VRP team members
Annette Schumacher Barr (X4212)
Sheri Bango (X4201)
Bill Borgeson (X3470)
Kim Gibson (X6026)
Andrew Gioseffi (X6020)
Pam Green (X6034)
Gregory Johnson (X6227)
Frank Katusak (X6130)
John Lewison-Team Leader (X6030)
Bill Rehm (X3201)
Steve Rojas (X6177)
Joel Tanenbaum (X6164)
Barbara Vigilante (X3457)
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